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Abstract
This research investigates cross- cultural adaptation (CCA) guidelines of Thai workers in Finland's
wild berry industry and their relationship to employee well-being (EWB). Employing documentary
research methodology within the cross-national cultural context of Thailand and Finland, the study is

grounded in cross-cultural adaptation theory and employee well-being theory. Cross-cultural adaptation
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comprises communication competence and stress management, while employee well- being
encompasses physical and mental health and work meaningfulness. Findings demonstrate that cross-
cultural adaptation significantly influences worker well-being, with communication competence and
stress management serving as critical factors leading to improved physical and mental health and
enhanced perception of work meaningfulness. Research findings offer practical applications for diverse
stakeholders: employers developing worker support strategies, governmental agencies formulating
policies and protective measures for transnational migrant workers, and international organizations
engaged in seasonal agricultural labour management, particularly in developing language and cultural
training curricula, establishing efficient mentoring systems, and areating work environments thatfacilitate
adaptation and foster workers' well-being.

Keywords: Cross-cultural adaptation, Employee wellt beihg, Migrant workers, Seasemal agricultural

industry.
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